Employers miss out on unknown and unused skills

The majority of UK employees feel they have additional skills that are ignored or under-utilised at work, research suggests.
Nearly two-thirds of the 2,000 people surveyed by Learndirect Business said they had a talent outside of work that their employer could make use of. These ranged from IT skills to writing ability to salesmanship.

However, 82% said their employers had never asked about their additional skills, and so did not know about them.

"Effective training is the key to unlocking hidden skills and ensuring employees meet day-to-day business objectives," said Kirstie Donnelly, Learndirect Business' director of products and marketing.

"By harnessing the hidden skills of employees, bosses can transform not only their business but also maximise their employees' full potential."

Almost half the respondents (45%) said that using their extra skill would motivate them in the workplace.

Stuart Whant Director of InsynergiUK comments that few managers and leaders spend enough time focusing on exploring the talents of their employees outside the immediate design of their current job leading to a lack of employee motivation and engagement which can lead to people finding their next challenge by working for the competition 

